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Annex 2

Setup of Architecture for All Work Programme Booths on 3 Sep

Architecture for All Work Programme Business Meeting
Architecture for All Work Programme
Tuesday, 4th September 2017, 15:00-17:00, Room 318B (3F) at COEX

Architecture for All is a working programme under UIA and the overall objective is:
•	 To promote the practice of friendly, safe and inclusive architecture and urban design
•	 To ensure that Architecture for All is understood as an essential component of quality
architecture
•	 To contribute to the inclusion and quality of life of all those impacted by an
inaccessible built environment.
The Meeting will be chaired by Joseph Kwan, Director, Region IV to receive and to discuss
the following:
•	 Findings and Recommendations of Peter Mould’s Report on Work Programmes
•	 Report from regional Directors/Co-ordinators:

Region I Fionnuala Rogerson (Ireland)

Region II Krzysztof Chwalibog (Poland)

Region III
Eduardo Elkouss (Spain), Roberto Ameneiro (Venezuela) on
Bolivia's UD progress

Region IV Stephen Ho (Hong Kong)

Region V Philip Thompson (South Africa)

•	
•	
•	
•	
•	
•	
•	
•	
•	
•	
•	
•	
•	

Feedback and Wayforward for the Friendly and Inclusive Spaces Award
Outcomes of UIA Council Meeting held in Kuala Lumpur, July 2017
UIA Policy on Inclusion & Universal Accessibility
ISO Review Meeting (Madrid) on ISO:21542 Accessibility & Usability of the Built
Environment 2011
HKIA Contribution to ISO:21542 Review
Response to UN-CRPD, SDG2030, Habitat III
Education and Training on Universal Design & Accessibility
Accreditation and Certification of accessible/inclusive architecture
ARCASIA Emergency Architects – DiDRR Sendai Framework, Training for Trainers
Roles of WP Directors for each Region
Work Plan, Sponsorship & Budget for 2017 ~ 2020
Website maintenance
AOB

The meeting is open to everyone interested in the objective of the Work Programme and
its activities, particularly those who are or who may wish to become involved.
Website: http://www.uia-afa.net/ , http://uiawpafa.hkia.net/

	
  

XXVIIth UIA General Assembly
Seoul (Korea): 7-10 September 2017
Item 7.1 of the Agenda

UIA WORK PROGRAMMES’ REPORTS, BY PETER MOULD
PRESENTATION
1. BACKGROUND
Over the last triennium a review has been undertake of UIA Work Programmes, following concerns about the
variability of outputs, duplication and lack of completion. The review has gone through the following process
and presented its updated findings to Council as scheduled below:
ACTION
Review of all work programmes
Recommendations on each programme and
recommended revised structure
Update review
Feedback from directors
Structure revised
Develop protocols – Charter (now
Protocol)
Meeting SG and Programme directors
Update structure
Update protocol

PRESENTED
Lima
Lima

DATE
November 2015
November 2015

Dar es Salaam
Lausanne
Lausanne
Lausanne

April 2016
September 2016
September 2016
September 2016

Paris
Seoul
Seoul

January 2017
March 2017
March 2017

2. PURPOSE
The purpose of this briefing is to ensure the Bureau is briefed on the proposals to be submitted for final adoption
at the Council Meeting in Kuala Lumpur in July, and to outline the impacts and commitments that they entail.
The Final Recommendations, and Final Protocol for UIA Work Programmes will be submitted to the July
Council meeting for ratification and it is proposed that these will be implemented after the Seoul Assembly.

3. RECOMMENDATIONS
Adopt the new Work Programme Protocol.
Endorse the Work Programme structure and direction. In the long term the idea that each program would deliver
an output (exhibition, seminar, policy, competition, etc) at each congress would give a process and a clear
timeline for deliverables.
Those programmes that are seen to be no longer functioning or are complete should be closed down at the end of
the triennium (September 2017), capturing the group knowledge or in some cases transferring it to another
group.
Those needing to refresh or refocus should be asked to establish a program to deliver on new agreed outcomes,
as per the new Protocol.
Where new programmes are formed they should establish goals in their first six months, with reporting twice per
year (reports to council), and delivery of agreed outcomes at the UIA congress.
Outcomes should be agreed by the council in the first six months of the triennium. This would give two and a
half years currently, or one and a half under proposed new framework, for delivery.
A Small task group be formed to help establish and review the new (and renewed) programmes.
The proposed Work Programme Structure is flexible as it allows Programmes to be added or subtracted with the
approval of the Secretary General. It is structured around four broad categories: ARCHITECTURE AND
SOCIETY, HABITAT, PUBLIC FACILITIES, and ENVIRONMENT. At the outset of the new triennium
however some existing Programmes would be affected.

	
  

The following Programmes will be terminated:
Spiritual Places,
Tourism,
Urban Settlements and Disasters
The following Programmes would be asked to amalgamate into new programmes:
Renewable Energy Sources,
Architecture for a Responsible Future.
These new Programmes will be adopted:
Barefoot Architects – This is already well on the way to being established with a Director nominated and
supported by a member institute.
Indigenous Ecosystem Corridors and Nodes Project – This has been established in IFLA, but will only become a
UIA work programme if it can attract a sponsor member institute and a nominated Director.

4. IMPLICATIONS OF THE PROTOCOL
The Protocol is recommended for adoption at the July Council Meeting and is now in its final form. It
establishes the framework for establishing and managing a Work Programme, and embodies the following
issues.
Sections 2.3 and 6.1 note that the establishment of a work program in UIA requires the appointment of a
programme Director from a member nation (which in turn requires the support of that member nation), and the
ratification by UIA Council.
So if there are no proposals for directorship then there will be no programme.
Section 4 discusses the role of Work Programmes and also Task Groups. The latter are seen as groups formed
for a specific one off task, to answer a particular issue without the need to establish a Work Programme. This
allows Council to respond more nimbly to a specific issue without the need to establish a Programme. The
current review of Work Programmes could be seen as such group.
The Membership definition Section 6.1 states: “Where possible a Council Member should be a member of each
work programme”. This follows a request from President
Esa Mohammed and would clarify reporting and relationship between the Work Programs and Council. To date
this has not happened and it may be difficult to implement taking into account other councillor responsibilities,
and the need for even more travel, though the smarter use of technology should allow greater use of digital
platforms such as Skype.
Sections 8.5 and 12.3 mention the UIA website and so commit UIA Secretariat to its management. This needs to
be understood and agreed, but I suspect the new web management the Treasurer Fabian Llisterri is proposing
should cover this.
Section 5 discusses the role of Work Programmes in developing policies. This is seen simply as a clarification
and guide for the work programmes should they believe it appropriate to propose a policy, or the Council
requests it.
Section 11.4 requires the reporting twice a year to Council meetings and is designed as a simple mechanism to
keep programmes on track.

5. CONCLUSION
The management and reporting for work programmes is currently through the Secretary General, and the
proposed protocol reflects this. However moving forward I believe that initially (ie. for the first six or nine
months of the new triennium) it would be appropriate to establish a small support group of say 2 or 3
Councillors to review all work programmes so as to establish them on a common footing and in line with the
issues outlined above.
In particular setting agreed outcomes for the triennium and ensuring their relevance to UIA policies and
objectives would help set establish more coherent management and deliverables, which were the primary
objectives of this review.

	
  

XXVIIth UIA General Assembly
Seoul (Korea): 7-10 September 2017
Item 7.2 of the Agenda

UIA WORK PROGRAMMES’ REPORTS, BY PETER MOULD
PROPOSALS

POLICY STATEMENT
As the sole world body of architects, organized to advance architecture and the interests of the profession, the
UIA formulates policies and positions that have the weight of international agreement. The UIA’s work
supports and gives strength to the issues that UIA Member Sections face locally, and helps to influence world
bodies in matters affecting the public interest and architecture. When appropriate, the UIA aligns with leading
world agencies, as it has with UNESCO on matters related to architectural education and international design
competitions. At a working level, UIA promotes the sharing of experience and tools across borders, to facilitate
greater equity among its Member Sections, and to encourage innovation and excellence in the delivery of
architectural services.
All UIA Work Programmes are to support the basic aims outlined above, addressing matters of critical
importance to society and the profession, on a global scale, and in a manner that only the UIA can accomplish as
a global institution.

1. PURPOSE OF THE PROTOCOL
1.1.
1.2.
1.3

This Protocol sets out the role, composition and responsibilities of UIA Work Programmes.
The purpose of the Protocol is to guide the Work Programmes to meet the UIA’s policies and
objectives.
The range of the Work Programmes reflects the strategic priorities identified by the UIA Council.

2. CONSTITUTION
2.1.
2.2.
2.3
2.4.

The conduct of a Work Programme is governed by the resolutions of the UIA Council.
Work Programmes and their Directors are designated by the UIA Secretary General upon application or
by appointment in accord with the Work Programme structure and objectives established by the UIA
Council.
Only UIA Member Sections may nominate directors and country representatives to participate in UIA
Work Programmes.
Individual architects who are suitably qualified, but whose countries of residence or professional
qualification are not UIA Member Sections, may volunteer to participate; they may participate only
with the agreement of the appointed Work Programme director(s) and the Secretary General; they may
not serve in a leadership capacity, and shall be cited solely as individual volunteers, not as national or
country representatives.

3. OBJECTIVES AND DELIVERABLES
3.1
3.2.
3.3
3.4

UIA Work Programmes must be policy-driven, relevant to critical aims of the UIA, responsive to
direction from the UIA Council, and productive.
Each Work Programme must at its outset establish clearly defined objectives. These objectives should
be submitted to the UIA Council for ratification.
Each Work Programme must define realistic deliverables tied to UIA policies or objectives.
Each Work Programme must define a realistic program. The program should tie outcomes and
deliverables to the cycle of the UIA Congresses.

	
  

4. ROLES AND RESPONSIBILITIES
4.1.
4.2
4.3.
4.4.

A Work Programme acts as an advisory body to the UIA Council in relation to their policies and
positions, noting that the Council is itself an advisory body to the UIA Congress, with some delegated
responsibilities.
For specific issues the Council can form Task Groups to make recommendations to be considered by
the Council. In forming a Task Group, the Council will approve a Statement of Activity with clearly
defined outcomes and timeframes to guide the work of the Task Group.
Work Programmes and Task Groups are not required or permitted to conduct the UIA’s business
activities. When approved by the Secretary General and ratified by the Council they may be involved in
the delivery of specific services, such as the coordination of awards, training programs and the like.
Work Programmes and Task Groups have responsibility for ensuring that they operate in accordance
with this Protocol and the standards of ethical behaviour embodied in it.

5. DEVELOPING POLICIES
The UIA often needs to establish policies that are then implemented by a Work Programme appropriate to the
topic. Some policies may require the development of guidelines and/or practice notes as second tier information.
The UIA Bureau, Council or Congress may establish these policies, or request their development through the
expertise of a particular Work Programme, which are referred back for endorsement.
5.1.
5.2.
5.3.

When a Work Programme is requested to develop a policy it should be cognizant that it must be
applicable at an international level, and the input and feed back from all regions of UIA should be
sought.
Policies must reflect positions that have the potential to align with leading world agencies, such as
UNESCO, on matters related to architecture and urban design.
Work Programmes can suggest or formulate draft policies, but they must be accepted and ratified by
UIA Council or General Assembly to become UIA Policy.

6. MEMBERSHIP
6.1.
•
•

Membership of a Work Programme is as follows:
A Director (or two co-Directors) – nominee(s) of a Member Section, and approved by the Secretary
General;
Members – at least five, and where possible representing each Region;

Where possible a Council Member should be a member of each work programme.
Members will be appointed through an Expression of Interest process, and approved by the Work Programme
Director and the Secretary General. Membership may be renewed or altered, as circumstances require with
approval of the Work Programme Director and the Secretary General.
6.2.
6.3.
6.4.

The required quorum for Work Programme meetings will be half the number of Committee members
plus one.
Work Programme members should attend the maximum possible number of formal committee
meetings, although protocols should be established for remote attendance such as video/audio
conferencing.
Appointments to Work Programmes will account for the diverse interests and circumstances of all
members, taking account of gender, career stage and geographic location.

7. TERM
7.1.
7.2.

The term of the Work Programme may vary depending upon its objectives and intended outcomes.
Although the term of the Work Programme may extend over several Congress cycles, ideally the
deliverables should be scheduled for each Congress, and delivered over no longer than two consecutive
Congresses.

	
  

8. REGULATIONS
8.1.
Sponsorship: any sponsorship proposed by a Work Programme either by monetary grant or in kind must
be approved by the UIA Secretary General, and clear controls established for its acceptance and use. As a rule,
all sponsor funds will be deposited into accounts of the UIA and dispersed from those accounts by the UIA
Secretariat. Once Sponsorship is approved the Programme Director will take on responsibility for managing it in
relation to the controls established and agreed.
8.2.
Competitions: when a Work Programme proposes to run a competition as part of their program then
these competitions should be referred to the International Competitions Commission to ensure that they sit
within UIA guidelines.
8.3.
Relationships: Any relationships with other international lead organisations, such as UNESCO, IOC,
WHO, must be approved by the UIA President or Secretary General. In establishing these relationships clear
Terms Of Reference need to be established including shared objectives, regulations, and reporting channels.
8.4.
Media including social media: Work Programme members are not authorised to make media statements
on behalf of the UIA. All media must be released through the UIA Secretariat, and approved by the President or
Secretary General.
8.5.
Publications/ Websites: All publications, documents (minutes, reports, guidelines, etc) and publicity
material must use the UIA graphic standards and logo, whether as printed or electronic copies. Electronic
communication facilitates accessibility and currency. The UIA website is the platform for all web based
communication allowing information to become accessible to all members.

9. INTEREST AND DECLARATION OF INTEREST
9.1.
9.2.
9.3.
9.4.

9.5.

An Interest is a business or other relationship which could, or could reasonably be perceived
by others, now or in the future, to materially interfere with an individual’s ability to act in the
best interests of the UIA and not in their own or another person’s interests.
An Interest under this Charter includes non-financial interests.
Work Programme members must be free from any Conflict of Interest when discussing and
deliberating on any UIA business, except where such Interest has been formally declared and
recorded.
Work Programme members must declare any Interest, which is to be recorded in the Minutes
of any meeting of Work Programme. If recorded, a Work Programme member may without
explanation withdraw during discussion of or deliberation on any matter where that Interest
may operate.
An Interest, or possible Interest, may be raised by a member during a discussion or
deliberation by the Work Programme. The member may then withdraw, or the Work
Programme members must decide before discussion continues whether the Interest causes
conflict and if so, require the member to withdraw. Alternatively, the Work Programme may
decide to allow the member to remain present but not take part in discussion or voting on the
related item. The Minutes must record the details of their decision.

10. CULTURE
10.1. The UIA acknowledges that Work Programmes function with the generous support of
members who willingly volunteer their time and effort.
10.2. The Work Programmes actively seek to promote a culture, which is characterised by candour,
respect and a willingness to challenge ideas.

	
  

10.3.

The Work Programme members expect their fellow members to be honest but constructive
and share their views, ideas and criticisms without bias or favour. They should actively seek
out other members’ views and contributions.

10.4.

The agenda and meetings should be structured to spend time on an issue commensurate with
its importance.

11. REPORTING
11.1.
11.2.
11.3.
11.4.

The Work Programme Director is the primary communication channel, in both directions,
between the UIA Council, the Work Programme and other Work Programmes.
Proceedings of all Work Programme meetings are minuted and the minutes are circulated to
members, before being reviewed and subsequently approved by the Director.
Decisions of Work Programmes are reported as ‘one voice’ unless a Programme member
requests that an alternative view, abstention from discussion or voting, or a negative vote, is
recorded in the Minutes.
Key outcomes of Council Committee meetings, but not necessarily the full, formal minutes,
will be reported to each UIA Council Meeting (twice annually).

12. REVIEW AND PUBLICATION OF THE CHARTER
12.1.
12.2.
12.3.

The UIA Council will review this Charter periodically to ensure it remains consistent with the
Council’s objectives and responsibilities.
To assist the Council in undertaking this review, Work Programme Directors will provide
relevant feedback and suggestions through the Secretary General.
A copy of the Charter is available on the UIA website.

UIA WORK PROGRAMMES PROPOSED STRUCTURE
1. ARCHITECTURE AND SOCIETY

1.1
1.2.
1.3

Architecture for All
Architecture and Children
Heritage and Cultural Identity
Incorporating the work of Heritage and Cultural Identity, Spiritual Places and Tourism.

2. HABITAT

2.1
2.2
2.3

Social Habitat
Barefoot Architects
Intermediate Cities Urbanisation and Development

3. PUBLIC FACILITIES

3.1
3.2
3.3

Public Health
Sports and Leisure
Education and Cultural Spaces

4. ENVIRONMENT

4.1

Sustainability and Climate Change
This is a new program incorporating work from the groups ‘Architecture for a Responsible
Future’ and ‘Renewable Energy Sources’.
4.2
UIA-IFLA Indigenous Ecosystem Corridors and Nodes Project

17/10/2017

UIA 2017 SEOUL WORLD ARCHITECTS CONGRESS

THEME: SOUL OF CITY

PhD Arch. Eduardo Elkouss
ARCHITECTURE FOR ALL WORK PROGRAMME RIII
Seoul 03-10 September 2017

AfA WP RIII Seminars May´16 -June´17

-SAN JOSE, Costa Rica
-VILLARRICA, Chile
-QUITO, Ecuador
-ASUNCION, Paraguay
-MENDOZA, Argentina
-LA PAZ, Bolivia
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Costa Rica: HOUSES FOR ALL
- THE NEEDS OF INDIVIDUAL AND
FAMILIES: with mobility or communication
impairment, among others
- CRITERIA OF DESIGN: CONVERTIBILITY
-SOCIAL HOUSING SHOULD be from NATIONAL
and SUB-NATIONAL LEVELS

VILLARRICA, CHILE

Educating on Inclusiveness
 Seminars
 Workshops
 Business Meetings
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ASUNCION, PARAGUAY

To work all over America, an American
network in AfA, in a cooperative way,
like an antidote to professional isolation

MENDOZA, ARGENTINA
New collaboration between PanAmerican Association of Architects and
International Union of Architects:
• CONADIS
• FADEA

3
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LA PAZ, BOLIVIA
MORE with LESS
All the institutions (public and private)
are working together.
Active participation of universities.
Organization of International Meetings
on AfA: Step by Step towards an
Inclusive La Paz.

4
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“IT IS HARDER TO CRACK A
PREJUDICE THAN AN ATOM”
Albert Einstein

UIA 2017 SEOUL WORLD ARCHITECTS CONGRESS

THEME: SOUL OF CITY

THANK YOU VERY MUCH!
PhD Arch. Eduardo Elkouss
ARCHITECTURE FOR ALL WORK PROGRAMME RIII
Seoul 03-10 September 2017
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Urban Development in Bolivia

BOLIVIA
Geographical location

South Korea

Bolivia

BOLIVIA
Geographical location

BOLIVIA
Geographical location

Demographics
A comparison

Global Trends

Bolivia

~660%
POPULATION
GROWTH

~460%
POPULATION
GROWTH

Country density rank= 221/244

1900

2016

1900
POPULATION

POPULATION

1.6 B

7.4 B

Software

INHABITANTS
PER
SQUARE
Software
KM

2016

1.6 M

1.2 ih/km2 9.6 ih/Km2

Bolivia/area = 1.099 million km²

Urban Growth
A comparison

Over the last century, Bolivia
experienced a population explosion
of ~660%... of which

6.9 millions
Urban inhabitants

3000%+
occurred in Urban Areas

225.000
inhabitants

Year 1900

10.6 M

2016

Urban Growth
A comparison

50%

Of the urban population is distributed between only two cities.

La Paz – El Alto

La Paz – El Alto
Location Characteristics
LA PAZ – EL ALTO
LA PAZ 3600/3300 msnm
EL ALTO 4070 msnm

POPULATION (APROX.): 2.000.000
LA PAZ

957.888

EL ALTO 1.042.111

Settlements in the El Alto area
begun in the mid 1800s but the city
was officially founded in 1988

Santa Cruz
de la Sierra

Relation between cities

Santa Cruz de la Sierra
Year

Population

1950

42.130

2016

1.7 million

Population increase
has been mainly due
to internal migration
process

Santa Cruz de la Sierra
City Plan
• 1958 – City Master Plan was a
awarded to Techint Company
• 1969 – Master Plan Construction Start
• 2016 - The city has 4 completed inner
rings and other 4 outer rings that have
been completed partially. The city
grew faster than the construction of the
rings.

Housing
Bolivia has a necessityy
of 85.000 units per year

Private Sector

Other related services

1

2

• Real state
construction..
construction
• Other forms of
informal construction.

Government Construction

Utilities
Utilit
• Electricity,
Elec
Electricity, water
water,, gas,
etc.

Social Services
• Schools, hos
hospitals,
security,, etc.
security

3

• Constructs 20.000 units per year
year..
• Plans to construct 35.000 units by
year to cover the deficit.

4

Roads and Transportation
Transportatio
• Roads, highways. etc.

Bolivia has a 6% chronic deficit of housing development

Closing Remarks

Closing Remarks
� Bolivia is a small economy yet it enjoys steady growth.
� The challenge is to improve the life quality of its citizens.
� The country productivity is increasing constantly. Due to many
reasons such as:
� Increase on the level of education.
� There have been significant achievements in infrastructure
and housing however the country has plenty to develop.
� Main industries are oil, gas and mining.
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Q&A
Contact Information
robertoameneirogaldo

http://grupoam.net/

grupoam@grupoam.net

Architecture for All (AfA) Work Programme
Report from Region I
Seoul Congress
September 2017
Fionnuala Rogerson FRIAI
Co‐Director, AfA Work Programme

Aims & Objectives
• To promote the concept of Architecture for
All in Architecture and Urban Design
• To ensure that Architecture for All is
understood as an essential component of
architectural quality
• To contribute to the inclusion and quality of
life of all those impacted by an inaccessible
built environment
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Membership of Region I
Austria

Monika Klenovec

Luxemburg

Jim Clemes
Alt: Gaby Krump

Belgium

Hubert Froyen

Malta

Joseph Spiteri

Denmark

Annette Krath Poulsen

Netherlands

Christiaan Zandstra

France

Louis Pierre Grosbois (Hon)

Portugal

Pedro Gouveia

Ireland

Fionnuala Rogerson

Spain

Fernando Garcia Ochoa Montes
Andrés García

Italy

Isabella Tiziana Steffan
Lorenzo Lucini

UK

Jane Simpson
Grant Gordon (Scotland)

Meetings
• Region AfA WP meets twice a year – Malta,
Milan, Amsterdam, Madrid, Dublin
• RI Work Group, Amsterdam – March 2016
Seminar with leder(in) the Dutch umbrella
organisations of people with disabilities.
Presentation on Access to Heritage Sites to the
Amsterdam City Archives for Heritage and
Archaeology
Tour of the new Stadskantoor (City Hall), Utrecht
by architects Dirk Jan Postel.
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UIA ‐ Friendly & Inclusive Spaces Awards 2017
Gallery of
shortlisted
entries will be
available from
Sept 4th 2017
to view online

https://uiafriendlyspaces.awardsplatform.com/

Friendly & Inclusive Spaces Award 2017
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Database of Exemplary Projects

St. Margarethen, Austria
AllesWirdGut Architektur ZT GmbH

Photos: Hertha

Hurnaus

Conferences & Seminars
• Prof. Hubert Froyen AfA Rl invited by
Seoul Metropolitan Govt. as keynote
speaker on Universal Design in the City
and Society part of Seoul Design Week
2016, Korea, 28 September

Fionnuala Rogerson invited by Baltic
Centre for Architecture to speak on
Accessible Public Environments in
Historic City Centres in Kuldiga, Latvia
September 2015
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Heritage Workshop – Region l
• R1 AfA WG ran workshop at the international
Universal Design Conference UD 2016 in York,
UK, in the Central Methodist Church, a
protected structure, August 2016
• Collaboration with conservation architect and
people with disabilities
• Focus : to develop an understanding of cultural
and historical characteristics, experience
barriers and find solutions
• Intend to offer workshop as CPD by MSs or run
in conjunction with future WP meetings

Heritage Workshop – Region l

5

Case Studies for Heritage Website
Five case studies on adaptation of heritage sites
were completed by the work group for a
website on Accessibility of Architectural
Heritage managed by the School of Design in
Nantes incl:
‐
‐
‐
‐
‐

Derrynane House in Ireland
Acropolis in Athens
Walls of Avila in Spain
Fort Napoleon, Belgium
UD Living Lab, Hasselt, Belgium
www.accessibilité‐patrimoine.fr

Education & Training
• Assembly of data on accredited professional
training for architects in Universal Design
• Participation in Architecture Courses &
Promotion of awards for students of
architecture

6

Exhibition
The Region l
exhibition of
Good
Practice in
Architecture
for All was
exhibited in
Dublin
(Ireland)
Hasselt
(Belgium)and
Vienna
(Austria)

Standardisation & Legislation
• Phase 2 of EC Mandate 420 to develop EU
functional and technical Accessibility standard for
use in Public & Private Procurement ‐ three AfA
WP members on the team. Adoption of the
standards by CEN and the Commission predicted
early 2019. Dwellings included in scope.
• WP members participating in IS0 TC59/SC16
reviewing ISO 21542 “Accessibility and Usability of
the Built Environment”.
• WP members also participated in review of ISO EN
81‐70, Safety Rules for the construction and
installation of lifts – Accessibility to lifts for Persons
including Persons with Disability
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Thank you

Fionnuala Rogerson RIAI
Director, Rl UIA Architecture for All Work Programme

www.uia‐afa.net
http://uiawpafa.hkia.net/
https://uiafriendlyspaces.awardsplatform.com/

8

17/10/2017

Friendly & Inclusive Space
How to get it?

Answer is the award- because:
• „Deeds rather than words”
• Regulations are not enough
• Problems are solved by design
• Architecture for all should be friendly
• Quality is resulting from competition
• Only the high quality is generating
interest

1
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Award UIA AFA RII 2008
Torino

• C:\Documents and

Settings\User\Pulpit\Katowice_Symfonia_D
amrota_steetview2_day.jpg
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Award UIA AFA RII 2011
TOKIO

3
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Award UIA AFA DURBAN 2014

4
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Award UIA AFA SEOUL 2017
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Now we can say:
the UIA has got an important
tool to promote the quality of
architecture,
architecture friendly&inclusive

It has been done by a joint
action of RI, RII, RIII, RIV
with the help of the two past
presidents and one present
president of the UIA.
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Those who have done it
The UIA past president Vassilis
Sgoutas
• The UIA WPAFA directors:
• Fionnuala Rogerson
• Krzysztof Chwalibog
• Joseph Kwan
• Eduardo Elkouss

Those who have helped:
• The UIA past president Albert Dubler
• The UIA president Esa Mohamed
• The UIA comission member Peter
Mould
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Now we should keep this direction
• To include the Region V
• To grow the number of entries
• To keep the high quality
• To publish the results
• To find a sponsorship

Thank you !
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1
By Sotiris N. Papadopoulos
UIA Architecture for All Work Programme

1. Competition - UIA Friendly and Inclusive Spaces Awards 2017
I find that the letter distributed by Fionnuala titled “DRAFT Comments and
suggestions / recommendations by the Regions l and V Architecture for All Work
Programme on the UIA Friendly and Inclusive Spaces Awards 2017”, dated 18th
February 2017, is a good basis for the refreshment of the future call and process
of the awards.
I would quote and emphasize in the following:
1. “Relaunch the Awards with the title UIA Architecture for All Awards with a
clear simplified explanation of the intent. Try to minimise any potential
damage resulting from a second rebranding”.
I’ve also put together (key words for) an explanation of the intent - maybe
wordy and needing editing:
The submitted entries should prove the author’s awareness and
knowledge in the topic of “Design for All”. The presentation,
(drawings and photos), should exhibit/highlight/indicate, primarily,
the project’s merits on accessibility issues and in particular how the
disabled people have been considered and accommodated by the
design.
2. “Consider organising juries so that each member takes responsibility for a
more in-depth analysis of groups of entries and for describing those
projects in detail to the other jury members when meeting on line or in
person (FR Comment: this could also be a recommendation to the Stage 2
jury)”
Permit me to say that in the jury I was involved the most of the reviews were
epigraphic and very short; with limited argumentation in regards to their final
assessment. So I agree with Fionnuala that “more in-depth analysis” should be
a prerequisite for the jurors.

2. Proposals regarding the addition of inclusive design in “UIA guide for
international architecture and urban planning competitions”
My purpose is to disseminate/highlight/include the “Inclusive” or “Design for All”
issue to all of architectural activities and statutes. So, next task to be also
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included within UIA’s guide regulations, where as far as I know, it doesn’t exist
until now.
If you agree and you’ve better ideas as how to promote this subject please, do so;
the “Sustainability” issue it is already included in the guide why not the
“Inclusive”, or the “Design for All” issue?
For your better understanding I’ve copied from the guide only the articles 11 to
15; with most important 11 and 12 that I found appropriate to include my short,
but I believe crucial, proposal. Please have a look to these articles where you’ll
see my additions noted in yellow.

“UIA guide for international architecture and urban planning
competitions”
http://www.uia-architectes.org/en/s-informer/concours/reglement-unesco-uia

“This model competition brief was designed to lay out the principles on which
international architecture and urban planning competitions are set up, so that
they can easily be implemented by promoters and organizers. This model brief
was created to serve the interests of both promoters and competitors.
The UNESCO General Conference adopted it in 1956 and approved revisions in
1978. UNESCO requested that the International Union of Architects (UIA) oversee
its observance and provide assistance to international competition organisers.
In the UIA Guide to International Competitions, explanations and advice on
implementation are provided for each article of the model programme to help
promoters set up their own international competition”.
Articles 1 to 10 are escaped
Article 11

It must be remembered that the publication of
the conditions constitutes an offer of contract
A clear distinction shall be
binding the promoter. In registering for the
made in the conditions
competition, the competitor accepts this
between mandatory
contract.
requirements of an essential
The programme (completed by the replies to the
nature and those which permit competitor’s questions) constitutes the legal
the competitor freedom of
basis for this contract which is binding both for
interpretation, which should
the promoter and the competitors. The
be as wide as possible. All
programme is a decisive factor in the success of
competition entries shall be
the project.
submitted in conformity with
It should contain the following basic information:
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the regulations.

• A brief account of the promoter’s objectives in
relation to the project.
• A site description together with urban
development plans, climatic conditions, local
economic conditions, social conditions etc.
• A description of the functions and activities as
well as technical and architectural restrictions of
the various spaces.
Proposal: A description of the functions and
activities as well as technical and architectural
restrictions of the various spaces, including
concern for inclusive design
• The promoter’s expectations in terms of
architectural, urban or landscape expression.
• Environmental constraints in terms of
construction, management, comfort, health.
• The estimated cost of construction and the
elements on which the estimation is based.

Article 12
The necessary background
information supplied to
competitors (social, economic,
technical, geographical,
topographical, etc.) must be
specific and not open to
misinterpretation.
Supplementary information
and instructions approved by
the jury may be issued by the
promoter to all competitors
selected to proceed to the
second stage of a two-stage
competition.
Article 13
The regulations shall state the
number, nature, scale and
dimensions of the documents,

It can be useful to indicate to the competitors, in
the programme, the priority ranking given by the
promoter to solutions to a given problem
(functional aspects, construction or utilization
economy, solution of a technical or traffic
problem, etc...).
Sustainability of solutions should be encouraged.
Proposal: Sustainability and inclusive
design solutions should be encouraged.

The number of documents (plans, etc...) required from
the competitors should be
kept to the minimum necessary for the
jury to understand and evaluate the projects
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plans or models required and
the terms of acceptance of
such documents, plans or
models.
Where an estimate of cost is
required, this must be
presented in standard form as
set out in the regulations.

submitted.
To ask for too much precision may falsify the
adjudication by focusing the analysis on details
to the detriment of the overall quality and
comprehension of the project.
The format of the documents to be submitted
must be in conformity with international
transport conditions.
Schedule:
Sufficient time must be allowed between the
announcement of the competition and the closing
date for registration and then for the reception of
competitors’ questions, taking into account the
time necessary for transmission. The deadline for
asking questions must be fixed at no more than a
third of the way through the design process. The
replies to the questions
must also be sent to the members of the jury, to
the UIA General
Secretariat and to UIA Member Sections.
The date and time deadlines for the dispatch of
entries by post or other means, including
delivery by hand, must be specified in the
competition regulations as well as the final date
and hour for reception of entries by the
promoter. Sufficient time must be allowed for
delivery: three to six weeks in the case of an
open international competition involving
competitors from all over the world. In the case
of late arrival of any entry, it is the responsibility
of the jury to check that dispatch was made in
accordance with the regulations and,
consequently, whether circumstances permit
admission of the entry to the adjudication. The
promoter must check on the dimensions
accepted by the international postal services.
The deadlines may under no circumstances be
shortened.
The adjudication dates (including those for the
second stage in the case of a two stage
competition) must be fixed, with the agreement
of the members of the jury, and must be
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published in the competition timetable which
forms an integral part of the competition
regulations. Adjudication dates will take into
account the time required for the dispatch of
projects, customs clearance and the hanging and
other arrangements necessary for adjudication.
Experience shows that one week is usually
sufficient for the adjudication of an average
competition. If, for an unavoidable reason, and
with the agreement of the jury, the adjudication
has to be postponed, the revised dates must be
made public.
Experience shows that customs clearance
sometimes takes longer than anticipated. The
promoter should therefore make arrangements
with the customs authorities to speed clearance
of projects.
Cost estimates:
a) It is often difficult, in an international
competition, to give
a sound basis for a cost estimate. However,
competitors may be asked to provide estimations
relative to the surface area (m2) or volume (m3)
of the building, for the purpose of comparison by
the jury.
b) In the case of a two stage competition, the
promoter may appoint independent consultants
to compare the costs of certain projects which
have reached the final stage of selection and
prior to the final adjudication. It is recommended
that cost estimates should not be a determining
factor in the jury’s decision, except where a
budget has been imposed in the competition
conditions.
Article 14
As a general rule, the
promoter of an international
competition shall use the
metric scale. Where this is not
done the metric equivalent
shall be annexed to the
conditions.
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UIA APPROVAL
Article l5
The promoter must obtain the
UIA’s written approval of the
requirements for a
competition - including the
timetable, registration fee and
membership fee of the jury
before announcing that it is
being held under the UIA
auspices.
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INTRODUCTION

1.

Objectives

1.1. The overall objectives of the UIA Architecture for All (AfA) Work Programme are:
•	 To promote inclusive architectural and urban design, which welcomes and supports all
kind of users.
•	 To improve the architectural and urban quality through skilled use of inclusive space
organization, scale, form and material.
•	 To show that accessibility is but one of the factors necessary for inclusive architecture
and environment.
1.2. This Policy has been developed in pursuit of these objectives, to demonstrate the UIA’s
commitment to the development of increasingly more inclusive and accessible built
environments globally.
2.

Context

2.1. This Policy aims to enable persons with disabilities to live independently and participate
fully in all aspects of life, in line with the United Nations Convention on the Rights of
Persons with Disabilities (UNCRPD), including in particular but not limited to Articles 9,
19, 20 and 28, adopted by the UN General Assembly on 13 December 2006 and opened for
signature on 30 March 2007.
Ref: UN A/RES/61/106

2.2. This Policy aims to support the inclusion and full participation of persons with disabilities
in humanitarian action, in accordance with the Charter on Inclusion of Persons with
Disabilities in Humanitarian Action developed in advance of the World Humanitarian
Summit, May 2016, Istanbul, Turkey (also in line with Article 11 of the UNCRPD
“Situations of Risk and Humanitarian Emergencies”).
Ref: http://humanitariandisabilitycharter.org/

2.3. This policy aims to promote inclusive urban development and the implementation of the
“New Urban Agenda” (in line with Article 9 of the CRPD “Accessibility”), UN
Conference on Housing and Sustainable Urban Development (Habitat III) October, 2016,
Quito, Ecuador, adopted by the UN General Assembly on 23 December 2016.
Ref: Habitat III Outcome Document – UN A/RES/71/256
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2.4. This policy aims to implement transformative steps to shift the world onto a sustainable
and resilient path, in line with “Transforming our world: the 2030 Agenda for Sustainable
Development”, adopted by the UN General Assembly on 25 September 2015.
Ref: UN A/RES/70/1

2.5. Recognising that everyone has the right to a standard of living, housing and social services
adequate for health and well-being, including in the event of sickness, disability,
widowhood or old age, and that architects have duties to their communities to ensure their
architecture helps to achieve such a standard, in line with Articles 25(1) and 29(1) of the
“Universal Declaration of Human Rights”, adopted by the UN General Assembly on
10 December 1948.
Ref: UN General Assembly resolution 217 A

3.

Principles

3.1. A Commitment to Inclusive Design: The UIA recognizes the United Nations Global
Compact – Goal 11: “Make cities and human settlements inclusive, safe, resilient and
sustainable”, and also takes guidance from ISO 26000-2210 Guidance Standard on Social
Responsibility. Inclusive design is one example of the commitment.
3.2. Definition of Inclusive Design: Inclusive design (sometimes called “universal design”,
“accessible design”, “integral accessibility” or “design for all”) is an approach to designing
that ensures that the greatest number of people, irrespective of age or ability, can use
buildings, products and services easily.
3.2.1.

“The Access Manual: Designing, Auditing and Managing Inclusive Built
Environments (3rd Edition)” by Ann Sawyer and Keith Bright [2014, Wiley],
includes an elegant definition:
“Buildings are designed for people to use – to give shelter, to house, for work and
play. An environment that is designed to be accessible, or inclusive, allows those
actions to take place without restricting access to people with certain abilities
only. Inclusive design does not disable the users; it enables independent and equal
use.”

3.2.2.

The “Tomar Resolution”, passed in 2001 by the Council of Europe
[ResAP(2001)1] on the introduction of the principles of universal design into the
education of all those involved in the built environment provides another clear
definition:
“Universal design is a strategy, which aims to make the design and composition of
different environments and products accessible and understandable to, as well as
usable by, everyone, to the greatest extent in the most independent and natural
manner possible, without the need for adaptation or specialised design solutions.
The intent of the universal design concept is to simplify life for everyone by
making the built environment, products, and communications equally accessible,
usable and understandable at little or no extra cost. The universal design concept
promotes a shift to more emphasis on user-centred design by following a holistic

UIA Architecture for All (AfA) Work Programme
POLICY ON ACCESSIBLE AND INCLUSIVE BUILT ENVIRONMENTS
DRAFT FOR CONSIDERATION AT UIA 2017, SEOUL, [DATE] 2017

approach and aiming to accommodate the needs of people of all ages, sizes, and
abilities, including the changes that people experience in their lifespan.
Consequently, universal design is a concept that extends beyond the issues of
mere accessibility of buildings for people with disabilities and should become an
integral part of the architecture, design and planning of the environment. ...
“The term “everyone” means that no difference will be imposed by the
environment upon individuals regardless of their age, size or other physical
features, abilities or disabilities.”

3.3. The Universal Need for Inclusive Design: The UIA recognizes that most people will
experience a form of disability at some stage of their lives as a part of the normal human
life cycle. Physical and non-physical barriers within the built environment can have a
substantial impact on freedom of movement and therefore freedom of choice. Policies
designed to ensure universally inclusive design within the built environment are essential,
particularly in the light of ageing and increasingly urbanized populations.
3.4. The Importance of Governments to Inclusive Design: Governments must continue to work
toward ensuring inclusive design for all. Legislated standards for accessible public and
private buildings are necessary and universal housing provisions should be included in
planning schemes.
3.5. The Role of Architects in Inclusive Design: Architects should, in co-operation with the
broader community, work toward the elimination of barriers to equitable access with the
built environment.
3.6. The Obligations of UIA Members in Inclusive Design: The concept of inclusive design is
central to designing for universal accessibility by all, regardless of physical or mental
ability, state of health or age. The UIA requires its member organizations to promote
proficiency by architects in the application of the principles of inclusive design so that
accessibility will be a seamless part of their work.

THE POLICY
4.

Policy Statement

4.1. The UIA endorses the following:
4.1.1.

Partnerships of its member organizations with regulators and standards
organizations to clarify and confirm detailed requirements for inclusive design to
be met in the design process.

4.1.2.

Partnerships of its member organizations with associated professional
organizations to advance the availability of technical information and best practice
in inclusive design.

4.1.3.

Expansion of continuing professional development (CPD) information for
architects on all aspects of inclusive design and accessibility.
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4.1.4.

5.

Acknowledgement of the responsibility of the architectural profession to
contribute to the provision of inclusive and equitable access throughout the built
environment as a basic human right.

Advocacy Statement

5.1. The UIA believes that Governments need to do the following:

6.

5.1.1.

Ensure access for people of all abilities by the adoption of legislated standards for
accessible built environments which take into account that occupants’ needs may
change during their life span.

5.1.2.

Include, as a minimum, housing accessibility provisions in planning schemes and
statutory requirements in a consistent way.

5.1.3.

Encourage the training of architects and other building professionals to understand
and be able to implement the concept of inclusive design.

Action Statements

6.1. The UIA encourages its member organisations to do the following:
6.1.1.

Advocate with Governments of all levels as per the Advocacy Statement at
section 5 above.

6.1.2.

Develop specific resources for reference by architects on inclusive design and
accessibility, for example on topics such as anti-discrimination legislation,
professional offices, heritage buildings, transport buildings, design for hearing
impairment and signage.

6.1.3.

Provide and promote appropriate education and continuing professional
development training to allow architects to develop inclusive design skills.

6.1.4.

Provide and promote appropriate inclusive access-related activities, such as
committees, working groups and conferences.

6.2. The UIA believes that architects need to do the following:
6.2.1.

Be aware that inclusive design is a fundamental part of design philosophy, to
ensure that the design and form of the built environment is not a cause of
discrimination.

6.2.2.

Understand that inclusive design must be implemented in the earliest stages of the
design process

6.2.3.

Understand that inclusive design is an integral aspect of social and environmental
sustainability.

6.2.4.

Recognize that within all societies a spectrum of differing abilities exists.

6.2.5.

Raise awareness amongst clients, architects and other building professionals of
prejudices that result in barriers to inclusive access.
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6.2.6.

Develop the skills necessary to meet their professional obligations in regard to
inclusive and accessible built environments, through appropriate education and
continuing professional development training.

6.2.7.

In co-operation with the broader community, purposefully work towards the
elimination of barriers to equitable access within the built environment.

6.2.8.

Participate in their member organizations’ access-related activities, such as the
committees, working groups and conferences.

6.2.9.

Recognize the unique and sensitive nature of implementing inclusive design
modifications in existing buildings while utilising existing fabric and protecting
the integrity and significance of heritage properties. Work in collaboration with
those with the particular skills and understanding of the issues required to evaluate
and implement appropriate access solutions, while recognizing the importance of
the heritage and conservation context.
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